VIRGINIA NATIONAL GUARD
TECHNICIAN EMPLOYMENT OPPORTUNITY ANNOUNCEMENT NUMBER: 05-147

POSITION TITLE/NUMBER: Environnental Protection Specialist, 05-147, (PD Number: 36217000)
GRADE/PAY: GS-0028-11 $50, 541. 00 - $65, 704. 00 per annum

OPENING DATE: 9 Septenber 2005 CLOSI NG DATE: 11 Cctober 2005 (1700 hrs)

DUTY LOCATION: VAFM FT. Pickett, Blackstone, VA
EMPLOYMENT STATUS: Excepted Ml e/ Fenal e Conmi ssioned O ficers (NTE O4)

WHO CAN APPLY:

GROUP 1 - Applications will be accepted fromall qualified Comm ssioned Oficers (NTE O4) who
are currently enployed (permanent) in the Virginia Arny National Guard Mlitary Technician
Program

GROUP 11 — Applications will be accepted fromall qualified Virginia Army or Air National
Guard commi ssioned officer (NTE 04) personnel, regardless of enploynent status

(Traditional /M litary Technician/AGR). To be considered as a Group Il applicant, proof of
enlistnent in the Virginia National Guard nust be attached if the enlistment occurred within
60 days prior to, or during, the advertisenent period.

GROUP 111 — Individuals eligible for nenbership in the Virginia Arny National Guard.

MILITARY CRITERIA: Applicant nust be qualified and eligible for award of an ACC as foll ows:
BR 21

MILITARY ASSIGNMENT: Applicant selected nust occupy a military assignnent that ensures proper
grade, unit, and AOC prior to placenent.

POINT OF CONTACT: M. Tom Inge, (434) 298-6427

QUALIFICATION REQUIREMENTS:

GENERAL EXPERIENCE: Administrative, professional, technical or other work that has required
the ability to organi ze, analyze and eval uate facts and concepts and prepare witten material,
and ability to meet and deal effectively with individuals or groups.

SPECIALIZED EXPERIENCE: Work experience listed on the application nust show at least thirty-
six (36) nonths of experience which equi pped the applicant with the follow ng specialized
experience to successfully performthe duties of the position, such as: know edge of

princi ples, practices, and concepts in an environnental program coordinating and inplenenting
a conprehensive environmental program gathering field data, analyzing problens for

concl usi ons, and devel oping materials consistent with environmental policy and applicable
regul ati ons; performing environnental field investigations and audits; ability to work with

ot hers, provide technical assistance, and provide direction and coordi nati on on environnental
matters; know edge of Resource Conservation and Recovery Act |aws and regul ati ons.

KNOWLEDGE, SKILLS, AND ABILITIES (KSAs) REQUIREMENTS: Applicants should prepare separate
statenents addressing all KSAs |isted below. Explain any military and/or civilian experience
whi ch supports each KSA. The KSAs are NOT used for basic qualifications. They are used
solely for the purpose of rating and ranking candi dates when there are nore than ten (10)
qualified applicants. |If there are nmore than 10 qualified candidates certified, the KSAs will
be used to assist in determning the best qualified candidates to be referred to the selecting
supervisor. Failure to provide KSAs may result in inability to refer basically qualified
candi dates for consideration or interview

. Know edge of principles, practices, and concepts in an environnental program

. Ability to coordinate, devel op, and i nplenent a conprehensive environnental program

. Ability to gather field data, analyze problens, form conclusions, and devel op nmateri al
onsistent with environmental policy and applicable regul ations.

. Ability to performenvironnental field investigation and assessments.

. Ability to work with others, provide technical assistance, and provide direction and
oordi nation on environmental matters.
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6. Know edge of Environnental and Natural Resource Protection |aws and regul ati ons.



TECHNICIAN EMPLOYMENT OPPORTUNITY ANNOUCEMENT NUMBER: 05-147

DUTIES/RESPONSIBILITIES-POSITION DESCRIPTION NUMBER 36217000: Position involves nanaging,

adm ni stering, inplenentation, and facilitation of one or nore environnental protection
prograns including National Environnental Policy Act (NEPA) review and approval process,

hazar dous waste (RCRA) managenent program natural and water resources protection program

envi ronment al outreach program noi se reduction program erosion and sedi mentati on reduction,
pest managenent, cultural resources and environnental training program Devel ops project

pl ans for each assigned program outlines environnental policy, and identifies |Iong and short-
term goal s and objectives. Participates in the preparation of witten plans and schedul es, and
provides input for setting mlestones for acconplishing programgoals. Devel ops environmental
budgetary requirenents ensuring that valid and appropriate environmental programrequirenents
are properly identified, justified, and considered in programwork plans. Provides

envi ronment al coordi nati on, oversight, and review for major and minor mlitary construction
projects. Coordinates with federal, state, |local, and DoD officials regardi ng various
construction and nmilitary training projects. Performng state-wide site visits to ensure

envi ronment al conpliance of VaARNG activities; Assignnents usually require study, analysis,
and consideration of several possible courses of action or procedures and the devel opnent of a
recomendati on for the nost appropriate action which will result in inprovenents in efficiency
or regul atory conpliance. |Independently perforns research, data collection, analysis,

i nvestigation, problem devel oprment and resol ution, devel opnent of standard operating
procedures as identified by Program Manager.

APPLI CATI ON PROCEDURES: | NTERESTED APPLI CANTS MAY APPLY BY SUBM TTI NG A RESUME, THE OPTI ONAL
APPLI CATI ON FOR FEDERAL EMPLOYMENT (OF 612), OR THE SF 171, AND KSAs TO THE ADJUTANT GENERAL
OF VIRGANIA, VAHR-P, BUI LDI NG 316, FORT PI CKETT, BLACKSTONE, VA 23824-6316 BY THE CLOSI NG DATE
SPECI FI ED ON THE ANNOUNCEMENT. APPLI CANTS MAY ALSO ENVAI L APPLCI ATI ONS TO

vaguar dt echj obs@a. ngb.arny. m|l or fax to (434) 298-6381. APPLI CATI ONS RECEI VED AFTER THE
CLOSI NG DATE WLL NOT BE CONSI DERED. THE FOLLOW NG DOCUMENTS ARE NOT ACCEPTABLE AS
ATTACHVENTS TO APPLI CATI ONS: PHOTOGRAPHS, COPI ES OF POSI TI ON DESCRI PTI ONS, PERFORMANCE

RATI NGS (CI VILI AN OR M LI TARY), AWARDS, OR LETTERS OF APPRECI ATI ON.

CONSI DERATI ON FOR THI'S PCSI TION W LL BE W THOUT REGARD TO SEX, AGE, OR HANDI CAP ( EXCEPT WHERE
REQUI RED BY M LI TARY REGULATI ONS), RACE, COLOR, NATIONAL ORIG N, RELIG ON, LAWUL POLI TI CAL
AFFI LI ATI ON, OR MEMBERSHI P/ NONMEMBERSHI P | N AN EMPLOYEE ORGANI ZATI ON.  RELOCATI ON EXPENSES
WLL NOT BE PAID. SELECTEE REQUI RED TO PARTI Cl PATE I N DI RECT DEPCSI T/ ELECTRONI C FUND
TRANSFER.  ANY GROUP Il OR GROUP 111 APPLI CANT SELECTED W LL BE REQUI RED TO COVPLETE A
PREPLACEMENT MEDI CAL SCREENI NG WHI CH W LL BE PAID FOR BY THE AGENCY.

A conplete listing of all current Virginia National Guard Technician Enpl oynent OCpportunity
Announcenents is available at http://ww. varich.ang.af.m|/hro/jobs/jobs.htm Nationw de
vacancy announcemnents are avail able at http://ww. neguard. com jobs/ Docs/ st at epoc. ht m
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